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- ARTICLE I - PREAMBLE

This Agreement is entered into between the Borough of Point Pleasant Beach,
hereinafter referred to as the Borough, and the Transport Workers Union of America, A.I'.L.-
C.10. and its Local 225 Branch 4, having offices at 1451 Hwy. 88 West, Suite 2, Brick, New
Jersey, hereinafter referred to as the Union, and is proposed for the purpose of memorializing
the Agreement between both parties. This will allow a more harmonious relationship and the
establishment of equitable and peaceful procedures for resolution of disputes and grievances as
well as providing rates of pay and benefits.

ARTICLE I - RECOGNITION

In accordance with the provisions of the New Jersey Employment Relations Act, the
Borough recognizes the Transport Workers Union of America, AF.L.-CI1.0O., and its Local
225, Branch 4, as the sole and exclusive representative for collective negotiations concerning
the terms and conditions of employment for the following unit certified by the New Jersey
Public Employment Relations Commission. :

UNIT:
Included: All Blue Collar, White Collar Employees, and Communication Operators
employed by the Pt. Pleasant Beach Borough.

Excluded: All crossing guards, Supervisors, confidential employees, and managerial
executives, inclusive of the statutory exceptions such as police, fire and craft employees.

ARTICLE ITI - UNION DEDUCTIONS

A. - Upon receipt of a duly signed authorization, the Borough shall deduct membership dues
and remit dues deducted as directed on the authorization card.

B.  The amount of monthly dues will be certified in writing by a check-off list submitted by
the Treasurer of the Union.

C.  Dues deducted from employees' pay will be transmitted by check as directed as soon as
practicable after the deductions have been made together with a list of names showing
employees for whom deductions have been made.

D.  For any employee in the ba:rgaining unit who has not signed a dues deduction
auuiﬁﬁza ion card after thirty (30) days of employment, the Borough will deduct from
' an Age cy ng and/or Maintenance Fee charge at a rate of elgn[y_
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it of th esul& dues, each month at the time the regular dues are
d-ducted and remit such Agency Fee and/or Maintenance Fee charge to the Secretary-



. Payroll Deduction for a voluntary COPE donation:
The Borough agrees to deduct and transmit to the Secretary-Treasurer of the Union the
amount specified from the wages of those employees who voluntarily authorize such
contributions on the forms provided for that purpose by the Transport Workers Union
Committee on Political Education. These transmittals shall occur monthly and shall be
accompanied by a list of the names of those employees for whom such deductions have
been made and the amount deducted for each such employee.

F.  The Union will indemnify and save harmless the Borough from any and all claims and
disputes that may arise out of or by reason of action taken by the Borough in reliance on
the authorization of deducted monies in behalf of the Union.

ARTICLE 1V - BULLETIN BOARDS

- Bulletin boards will be made available to the Union for the purpose of posting Union
notices relating to meetings, dues, entertainment, health, safety and welfare of Union
members. The parties agree that they will not post any notices of a scurrilous or mﬂammatory
nature.

ARTICLE V - GRIEVANCE AND DISCIPLINARY PROCEDURE

A. A "Grievance” shall mean a complaint by a member of the bargaining unit that there has
been to him/her a misinterpretation or misapplication of the terms and conditions of this
Agreement.

B.  Procedure to be followed: Since it is important that grievances be processed as rapidly
as possible, the number of days indicated at each level should be considered as a
maximum and every effort should be made to expedite the process. The true time limits
specified may, however, be extended by mutual agreement. .

Step 1: An employee or the Union may orally present and discuss within two (2) working
days his complaint with his immediate supervlsor or shift supervisor/foreman on an
mformal basis. In the event the matter is not resolved informally, the grievant or Union
may submit the grievance in writing within ten (10) days of occurrence to that
mmmediate supervisor/foreman who shall hear the grievance. Within five (5) days after
receipt of the grievance, the immediate supervisor/foreman shall render his/her decision

in writing to the Union.

Step 2: If the Union is dissatisfied with the disposition of the grievance by the immediate
supervisor/foreman, th e gricvance shall be presented in writing wfchm five (5} days to
the Administrator. The Administrator will answer the grievance within five (5) working
days.



Step 3: If the Union is not satisfied with the decision of the Administrator, the grievance shall
be placed in writing and presented to the Borough Council Committee in charge of
Personnel within five (5) working days after the date of the decision of the
Administrator. The Chairman of said Committee shall within ten (10) working days of
the receipt of the written grievance arrange a meeting with the Union and grievant. The
‘Mayor and Borough Council may review the written grievance within ten (10) working
days upon receipt of the grievance. In this event, the Mayor and Council shall give the
employee and Union a written answer to the grlevance within three (3) working days
after the date of the review aforesaid.

Step 4: If the matter 1s not resolved to the satisfaction of the Union, the grievance may be
taken to binding arbitration upon notification to the Borough Council within thirty (30)
days after the decision of the Borough Council. Application shall be made directly to
the New Jersey Public Employment Relations Commission for the appointment of an
arbitrator according to PERC regulations, or both parties may mutually agree upon an
arbitrator. The cost of an arbitrator shall be split equally between the Borough and the
Union. The arbitrator's function shall be to interpret and apply the provisions of this
Agreement. The arbitrator shall be without power or authorization to make any decision
which requires the commission of an act which is prohibited by law or which is in
violation of the terms of this Agreement. He shall not add to, or subtract from, the
vrovisions of this Agreement, and shall be required to set forth his findings of fact and
conclusions of law upon which he bases his decision.

ARTICLE VI - DISCIPLINE

A. Discipline of an employee shall be imposed only for just cause. Discipline under this
Article means official reprimand, fine, suspension, demotion or removal. Demotion or
removal based upon a layoff or other operational judgment of the Borough shall not be
construed to be discipline. Just cause for discipline up to and including removal shall
include but not be limited to these causes sct forth in Civil Service Rule 4:1-16.9.

B.  Where the Borough and/or its designee irapose or intend to impose discipline, written
notice of such discipline shall be given to the Union Representative and employee.
Such notice shall contain a reasonable specification of the nature of the charge, a
general description of the alleged and/or conduct upon which the charge is based and
the nature of the discipline.

: ARTICLE VII : _
UNION SECTION COMMITTEER BUSINESS AND VISITATION

A.  The members of the Union's Section Negotiating Committee, not to exceed four (4) in
number, shall be granted time off from duty with full pay for all meetings between the
Borough and the Union for the purpose of negotiating the terms of an Agreement when
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such meetings take place at a time during which such employee member, is on active
duty. The Union will notify the Borough in writing as to the names of the Negotiating
Committee. In processing grievances, one member of the committee and the grievant
shall be granted time off from duty with full pay during meeting times.

The Union's Section Representative or any Officer of the Union shall have admission to
the Borough premises at any time during working hours for the purpose of ascertaining
whether this Agreement is being carried out inn good faith, or for the purpose of assisting
in the adjustment of any grievance which may have arisen. No such representative,
however, shall have the privilege of roaming about the premises, but shall first apply to
the Department Head for permission to visit, which permission shall not be
unreasonably denied; it being understood, however, that such Representative shall not in
any way interfere with operation of the Department during working hours and that this
privilege shall be so exercised as to help at a minimum time loss thereby to the

Borough. | '

Union Leave: Employees shall be granted unpaid leave to serve as an elected officer of
the Transport Workers Union of America, A.F.L.-CLO. Such leave will coincide with
the applicable term or duty of the office held. The Borough will continue to pay wages
and benefits and shall be reimbursed for same by the Union. The Union will pay the
salary in advance monthly.

ARTICLE VIII - WORK WEEK
Present work hours in the case of each employee to continue with the exception of the
Sanitation Department who will work from 7 AM to 3 PM year round. (Refer to
‘Exhibit-Hours of Work.) Summer hours are 6 AM to 2 PM; these hours may be
extended throughout the year with the permission of the Supervisor of the Department.
The Borough shall insure that time clocks shall be accessible to employees within their
-office location. '

All employees shall be entitled to one fifteen (15) minute rest period in the half shift
before the scheduled lunch period and one fifteen (15) minute rest period in the half
shift following the scheduled lunch period. Clerical employees and Communicaiion
Operators shall be entitled to substitute one fifteen (15) minute rest period for the
purpose of extending their scheduled lunch period from thirty (30) minutes to forty-five
(45) minutes. Communications Operators rest and Junch periods will be allowed as the
work load permits.

Overtime: - :
1. Time and one half (1 1/2) will be paid for time worked over eight (8) straight-time

hours in a given day except in the case of Clerical employees and office personnel
working thirty-two and one half (32 1/2) hour workweek whe will remain on straight-
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time until attaining forty (40) hours per workweek. Overtime shall be offered to all
qualified full-time employees prior to offering overtime to seasonal workers.

2. Time and one half (1 1/2) will be paid to all employees for time worked over forty
(40) hours per workweek.

3. Time and one half (1 1/2) will be paid for time worked by employees on regularly
scheduled days off provided said employee has accumulated forty (40) straight time rate
hours on paid status. (Paid status shall include: holidays not worked, vacation days not
worked, authorized sick leave, personal days and other authorized leave.)

4. a. Communication Operators when required to stay working after their shift hours,
shall be compensated at time and one-half at their hourly rate. At the discretion of the
employee, compensatory time off in lieu of monies may be taken, one and one-half (1
1/2) hours for every hour worked.

b. Overtime will be offered to full-time operators in seniority rotation order if sufficient
scheduled personnel are not available to cover.

D.  Holiday Overtime: '

: When an employee is required to work on any one of‘ the thirteen (13) holidays, the
employee shall receive his/her holiday pay plus one and one-half (1 1/2) times the
hourly rate which he receives for his regularly assigned duty.

Communication Operators shall receive pay for the holidays at the end of the year.
However, if a Communication Operator works on Thanksgiving Day or Christmas Day,
they shall be compensated at time and one-half (1 1/2) his/her hourly rate. 1f they work
on any other holidays, they shall receive straight time pay. :

Sanitation/Recycling Workers shall continue o work the Holidays, subject to the
approval of the Department Head, during the duration of this Agreement. Management
reserves the right to establish the schedule as necessary

E. 1. Call In: Any employee who is called in to perform Overtime work shall receive a four
(4) hour minimum guarantee at the applicable rate. This also applies to Communication
Operators. :

2. Emergency Call In: When employees are called in during an Emergency
Situation, including but not limited to snow storms and hurricanes, before the beginning
of their shifts, they will continue to be compensated at the rate of time and one-haif (1
1/ until the emercency situation is cleared. This also a ﬂnnhpq to Communication
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F. MEAL ALLOTMENT PROGRAM:

1. Inthe event that an employee is called out when said employee is not scheduled to work
or on scheduled overtime, he/she shall be entitled to a break every four (4) hours which
also includes a meal allowance. The Borough shall provide the employee with $10.00
for every four (4) hour segment. ‘

2. All white collar personnel when required to work past 6:00 p.m. on a scheduled work
day will be granted up to $10.00 dinner allowance for each such occasion.
Reimbursement will be made monthly by voucher containing pertinent documentation.

G. Work in a Higher Classification:
1. In the event that an employee is requested to work in the position of someone at a

supervisory level, the employee shall be paid the starting salary for said supervisory
position during the actual time worked. Supervisory pay will begin from day one of
vacations, sick leave, or lcave of absence. At no time shall such employee be
compensated less than their regular rate of pay. Out of category payments of more than
seven (7) consecutive hours must be approved by the Department Head and by the

Borough Administrator.

2. a. The Borough will pay "out of title pay" for drivers of the Street Sweeper,
Sanitation Truck or Sewer Jet and operators of a Dump Truck, when working a route or
 hauling out of town. Payment will be made on an hour for hour basis.

above class in the absence of a higher titled employee and for being the lead person on a repair

crew. For example, Laborers working as Mason or Mechanic will be paid at the rate of Public

Works Repairer or Mechanic, respectively, on an hour for hour basis. ‘This does not apply to
“incidental performance of such tasks during the conduct of regular job duties.

2. b. The Borough will pay "out of title pay" to Public Works Laborers who are working

3. The Borough will agree to provide White Collar Employees who are assigned to
perform additional duties a 2% wage differential for performing such work, subject to
performing such work at the direction of the Department Head as approved by the Borough

Administrator.

H.  All clerical employees covered by this Agreement who are employed at the signing date
thereof, may have their hours increased on a voluntary basis, up to forty (40) hours and

the Borough on Notice to the Union shall correspondingly increase clerical salaries on a

pro-rata basis. For all clerical employees hired after the signing of this Agreement, the

Borough reserves the right, on Notice to the Union, to increase the clerical work week

up to forty (40) hours and to corréspondingly increase clerical salaries on a pro-rata
ag] '
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ARTICLE IX - TIME OFF WITH PAY

A. 1. HOLIDAYS: All employees covered by this Agreement shall receive pay for fourteen

@

(14) holidays.

The Holidays include:
New Year's Day Columbus Day
Martin Luther King Day Election Day
Presidents Day Veteran's Day
Good Friday - Thanksgiving Day
Memorial Day . Day after Thanksgiving
Independence Day Christmas Eve
Labor Day Christmas Day

If one of the above Holidays falls ona Saturday, the employee(s) shall have the
preceding Friday off. If one of the above holidays falls on a Sunday, the employee(s)

- shall have the following Monday off.

Pay Period: All Employees covered by this Agreement shall be paid bi-weekly.

Jury Duty: Employees shall receive full salary while serving on Jury Duty in exchange
for assignment to the Borough of their Jury Duty compensation, after deductions for
their expense for meal allowance and mileage have been Subtracted.

ARTICLE X - VACATION

All employees shall be entitled to vacation in accordance with the following schedule:
1 through 2 years of service  -- 12 working days
3 through 5 years of service -~ 15 working days
6 through 10 years of service -- 18 working days
11 through 15 years of service -- 20 working days
16 or more years of service - 25 working days

During the first year of service employees shall be entitied to one vacation day per
month to be taken or accumulated following cach month of service.

‘Vacation monies shail be given to employees before going on vacation, if requested

three (3) weeks prior to the vacation day.

The employees will pick their vacation according to seniority within their departments
with the approval of their Department Head. Employees will be permitted to take
vacations during any time of the year with the consent of their Department Head. Ifa
senior employee wishes to split his/her vacation, he/she shall pick his first part, then go

7



to the bottom of the list and pick his second half, after all others in his title have had
their pick. '

If, during any calendar year, an employee's annual vacation leave or any part thercof is -
not granted or taken because scheduling does not permit, such vacation leave or part
thereof not granted or taken, shall accumulate to the credit of the individual employee
upon approval of the Borough. At no time, however, may this accumulated leave
exceed two times the total annual accrual. Any unused vacation Jeave in excess of the
two year accrual will be forfeited.

“The employee will be permitted to take off one or more days of his/her aceumulated
vacation time with the approval of their Department Head.

ARTICLE XI - SICK TIME, BEREAVEMENT, PERSONAL DAYS

1. Sick Leave with pay shall be granted as follows:

One (1) working day for evéry month of service during the remainder of the first
calendar year of service following permanent appointment; fifteen (15) working days in
cach calendar year thereafter, which are accumulative from year to year. A doctor’s
certificate shall be required commencing the fourth (4th) consecutive day of sick leave
and for each absence after ten (10) days of sick leave in any one (1) calendar year.

2. Sick Day Exchange: In the event an employee does not use any sick days duringa
complete 365-day working year (not a calendar year), he/she shall be entitled to two (2)
additional vacation days during the following 365-day working year (not calendar year).
It will be the responsibility of the employee to notify the Borough Cletk, or the Deputy
Borough Clerk within 30 days after the employee has completed the 365-day working
year for which the sick days have accrued, of the employee’s intention to claim the two
(2) additional vacation days. If the employee fails to notify the Borough Clerk, or the
Deputy Borough Clerk within the 30-day time period, the employee shall forfeit the
right to claim the two (2) additional vacation days. Additionally, if an employee has a
minimum of sixty (60) accumulated sick days, that employee may exchange up to
twenty (20) sick days in any one (1) year period for ten (10) vacation days, at the rate of
two sick days for one vacation day; however, the employee must maintain at least Sixty

(60) sick days after such exchange.

3. Whenever any employee entitled to sick leave under the Article is absent from work

as the result of injury incurred in the course of his/her employment, the Borough shall
pay such employee his/her full salary for the period of such absence up to a maximum
of six (6) months, which may be extended to one (1) year with Borough approval,
without having such absence charged to the employee's annual sick leave. Any amount
of salary paid to the employee shall be reduced by the amount of any Workmen's

Compensation payments made, but not including awards made for permanent disability.
8
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4. At the time of retirement or separation after ten (10) years of service and Ieaving in
good standing, all employees are entitled to receive compensation for accumulated sick
leave earned while in the employment of the Borough at the rate one half (1/2) pay for
each accumulated day to a maximum of $25,000.00.

Bereavement Leave: ,

1. Whenever a death occurs in an employee's immediate family, he/she shall suffer no
loss of pay for up to four (4) days of consecutive leave provided that one (1) of those
days is the day of the funeral. Immediate family shall be defined to include children,
spouse, parent, brother, sister, father-in-law, mother-in-law, stepchildren, and
grandparents.

2. When the death of a relative occurs other than those named in #1 above, for
clarification: sister-in-law, brother-in-law, or anyone in the employees immediate
household, the employee shall suffer no loss of pay for three (3) days consecutive leave,
provided that one (1) of those days is the day of the fumeral.

3. Bereavement benefits will ndt be deducted from sick leave, vacation time, or
personal days, provided the effiployee does not exceed the bereavement leave as noted

above.

4. In the event the employee shall travel a distance greater than three hundred (300)
miles for the funeral then, he/she shall be entitled to one (1) additional Bereavement
Day provided proof of said travel and attendance at the funeral is provided to the

EER AW

Business Administrator.

Personal Days: Each employee shall be granted four (4) personal leave days per year,
which may be taken on any day throughout the year. Application for the leave shall be
made three (3) days in advance to the Department Head whose approval shall be
required before the taking of the personal day, with the exception of one (1) day which
may be used in cases of an emergency and is exempt from three (3) days prior approval.

I.eave of Absence Without Pay: If you are a permanent employee, you may request a
leave of absence without pay for matemity purposes, miiitary service, further education,
or other good and sufficient reasons. I.eaves may be granted by the Borough Council
for a period of up to six (6) months and may be renewed, not to exceed an additional SIX

months.

Snecial Leave: If you are unable to report for work because of inclement weather or
other emergency, noiify your supervisor. The Supervisor may charge the time off to
your accumulated leave. If you wish to observe a religious or national holiday that is
not an official Borough holiday, with the consent of your Department Head, you may
charge the time off to your accumulated vacation or personal leave.

G
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ARTICLE X1I - HEALTH AND WELFARE

1. a. Hospitalization coverage shall continue for all permanent/full time employees of
the Unit and their dependents as presently provided and paid for by the Borough. If the
Borough sees fit to change the carrier, the coverage shall be the equivalent or better than
present coverage. All new TWU members hired after January 1, 2007 will contribute
$10.00 for individual medical benefits and $20.00 for family/dependent coverage two
(2) times per month.

1. b. Effective upon ratification, all permanent/full time employees and their
dependents shall be provided Horizon Blue Cross/Blue Shield PPO provided and paid
for by the Borough for the life of the Agreement. Employces wishing to remain
enrolled in the Traditional plan shall be able to do so, however they will be obligated to
pay the difference for such coverage through payroll deduction.

1. ¢. Effective upon ratification, the prescription plan for employees and their families
shall be modified to provide for a ten dollar ($10.00) name brand co-pay, five dollar
($5.00) generic co-pay and zero payment for mail order prescriptions. '

2. a. Upon retirement, any permanent/full time employee who has accumulated twenty
five (25) years or more of permanent/full time employment to the Borough of Point
Pleasant Beach, will be eligible to have his/her health benefit coverage with full fanmly
benefits continued at no charge to the employee.

2.b. Effective January 1, 2007, all newly hired employees will no longer be provided

retire health benefits by the Borough at no charge to the employee.

3. If a permanent/full time employee becomes totaﬂy disabled or retires after ten (10)
years of service, the employee can remain in the Group Health Benefit Plan with full

-dependent coverage as long as the employee pays the premium cost of the plan, up to a

maximum of 18 months.

4. The Borough shall provide a payroll deduction for any employees wishing to
purchase disability insurance throug_h Financial Independence.

5. The Borough will explore other dental plans and present them to the TWU but will
require that the dental plan be fully funded by the members.

ARTICLE XTIT - SENIORITY

1e seniority rights as established by applicable
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A laid-off employee and/or any employee who leaves the employ of the Borough by
his/her own choice with proper notification shall be paid for all unused vacation time.

The Borough shall supply the Union with a list of employees which shall contain the job
classification and the date on which each employee was given permanent employment.

A permanent employee shall accrue seniority from the first day of employment with the
Borough, and such employee shall retain all accrued seniority when there is a change in
the job title of such employee.

The employment anniversary date for individuals employed by the Borough shall be
established in respect to the actual employment date. '

When utilizing an eamed benefit, no bargaining unit member’s seniority shall be
counted towards non-bargaining unit staffing levels, provided that in the case of an
emergency situation as determined by the Borough Administrator, a bargaining unit
member’s seniority may be counted towards non-bargaining unit staffing levels.

ARTICLE XIV - LONGEVITY

Tn addition to the salaries and compensation herein provided all employees including
Communication Operators employed prior to the signing of this Agreement shall
continue to receive longevity pay and henceforth all permanent full/time employees will
receive the longevity pay as follows: '

A. On completion of four (4) years or more of service, the employee will receive two
(2) percent of his/her annual base salary. |

B. Oncompletion of seven (7) years or more of service, the employee will receive four
(4) percent of his/her annual base salary.

C. On completion of eleven (11) years or more of service, the employee will receive six
(6) percent of his/her annual base salary.

D. On completion of fifteen (15) years or more of service, the employee will receive
eight (8) percent of his/her annual base salary.

E. On completion of nineteen (19) years or more of service, the employee will receive

ten (10) percent of his/her annual base salary.

F. However, said percentages effective the 2007 year shall reach an upper limit of a
base salary of $45,000.00 and they shall not be computed upon any higher salary
figure. '

i1



G. EBffective J anuary 1, 2007, all newly hired bargaining unit members will no longer
be paid longevity payments.

ARTICLE XV- MANAGEMENT RIGHTS

It is the right of the Borough, except as limited by the provisions of this Agreement, to
determine the standards of services to be offered by its Departments/Divisions;
determine the standards of selection for employment; direct its employees; take
disciplinary action; relieve its employees for duty for legitimate reasons; mainfain the
efficiency of its operations; determine the methods, means and personnel by which
operations are to be conducted; take all necessary actions to carry out iis mission
emergencies and exercise complete control and discretion over its organization and the
technology of performing its work. The above is subject to all other terms of this
Agreement applicable to New Jersey Case Law and New Jersey Statutes.

ARTICLE XVI - UNIFORMS, EDUCATIONAL PROGRAMS & OTHER BENEFITS

A.

A

1. Employees of the Publlc Works, Water and Samtatlon Departments shall be issued
five (5) long sleeve work shirts with name and town identification patches and five (5)
pairs of work pants, one (1) lightweight work jacket with identification patches, and one
(1) heavy-weight winter jacket with identification patches, and one (1) set of raingear to
include: Hooded Raincoat, Waterproof trousers and waterproof boots. An employee

~ has the option of substitutinig one pair of pants and one shirt for a pair of ifsulated

coveralls, however, the mechanic/mechanics will receive one pair of coveralls without
substituting. Employees shall be paid a uniform maintenance allowance of $400.00 per
year by March 1st of each contract year, retroactive if'it applies. Complete sets of
uniforms, other than rain gear, shall be purchased every other year by the Borough and
issued to employees. Additionally, employees of the Public Works, Water, and
Sanitation Departments shall receive three (3) pairs of work gloves, five (5) T-shirts for
summer wear, and a $250.00 allowance per year for two {2) pairs of work shoes which
shall be given in one check by March 1st. ‘

2. COMMUNICATIONS OPERATORS:

Uniforms issued upon date of hire as: 3 Long Sleeve Shirts; 3 Short Sleeve Shirts, 3
Slacks, 1 Sweater, 2 ties. Effective the year after the initial issue, each year the
operators shall be provided with one (1) long sleeve shirt, one (1) short sleeve shirt and
one (1) set of slacks per year. All operators covered by this agreement shall receive a
clothing maintenance allowance of $300.00 per year, retroactive if it applies.

3. The Borough will reimburse all White Collar employees who damage clothing, up to
a maximum of $100.00 per year, upon nrngf‘ thsfagfnﬁr o ’[he B@rnnoh Administrator.

Empioyees shali be reimbursed for courses successfully completed that are specifically
12



related to said empioyee's job with the Borough of Point Pleasant Beach. However, it
shall be necessary for said employee to receive prior approval of his/her supervisor and
Mayor and Council prior to signing up for said courses.

Use of Borough Garage: The Borough agrees to allow the employees the use of the
Borough Garage in strict compliance with the memorandum of April 19, 1983, to
Councilman John Pasola, Water-Sewer Chairman, from Borough Engineer John Walsh,
- and Borough Superintendent, Bill Dwyer.

Mileage reimbursement will be the TRS Standard Mileage Rate and shall be paid to all
employees who use their own vehicles on Borough Business or for traveling to job
related courses. :

The Borough shall pay the licenser fee, including endorsements and renewals, for all
employees required to hold a CDL License, less the fee of a car operator license.

~ ARTICLE XVII - SUSPENSIONS, DISMISSALS & PROMOTIONS

Suspensions, dismissals, demotions and promotions shall be in accordance with Civil
Service Laws and Regulations, currently called the New Jersey Department of
Personnel. : :

Promotions, new positions, and vacated positions: Notices of all job vacancies shall be
posted by the Borough on the employee bulletin board throughout the various work
areas fifteen (15) calendar days in advance of the closing date for filling the vacancy.
The notices will contain: job classification, a description of the work, the place of
employment, the rate of pay and the hours of work. All permanent employees of the
Unit shall be given the chance to apply in writing to the Borough to fill these job- -
opportunities. '

The Borough will forward to the Union any current or amended Civil Service
Certification List.

The Borough retains the right of approval in determining employee qualifications.
ARTICLE XVIII - SALARY
All members of the bargaining unit shall be entitled to receive the salary increases as
follows:

Effective January 1%, 2007, all employees shall receive a salary increase of 5.5% or
$1.25 per hour, whichever is greater. '

f—
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Effective January 1%, 2008, all employees shall receive a salary increase of 5.5% or
$1.50 per hour, whichever is greater. '

Effective January 1%, 2009, all employees shall receive a salary increase of 5.5% or
$1.75 per hour, whichever is greater.

The negotiated increase will raise the current minimum hire rates annually of all our
bargaining unit positions. '

The Borough reserves the right to increase entry level salaries at any point during the
term of the Contract. An employee whose then existing salary is less than the new enfry
level shall be increased to such new entry level salary. However, employees making in
excess of the entry level salary shall not have a corresponding salary adjustment.

Communication Operators shall maintain their four step guide, and advance one step
each year of employment on anniversary date.

Matron duty to be paid at the rate of $12.00 per hour; employees may substitute comp
time in lieu of overtime when performing matron duty. |

Effective beginning January 1, 2009 through December 31, 2009 the Borough will pay
out all bargaining wnit employee’s contractual pay in twenty seven (27) pay periods
instead of the normal twenty six (26) pay periods. Overtime will be computed on the
bases of twenty six (26) pay periods. '

ARTICLE XIX - DURATION

"This Agreement shall be binding and effective as of the first day in January, 2007 and
- continue in full force and effect until midnight, December 3 1%, 2009 or until said time a
new Agreement is signed.

ARTICLE XX - FURTHER NEGOTIATIONS

During the month of July prior to the ending date of this Agrecment, the parties shall

confer, at a mutually agreed upon time and place, for the purpose of effecting, if
possible, a new continuation of the within Agreement.

ARTICLE XXI - SEVERABILITY
A. Should any portion of this Agreement be held unlawiul and unenforceable by any

Court of competent jurisdiction, such decision of said Court shall apply only to the
specific portion of the Agreement affected by such decision.
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B. Similarly, a legislative act or government regulation or order affecting any particular
provision of this Agreement shall apply only to the specific portion of the Agreement
affected thereby.

ARTICLE XXII - NO STRIKE/NO LOCK OUT
A. There shall be no strike, picketing, slow down, job action or other concerted refusal to
~ render full and complete service. Violation of this clause shall be considered grounds -

for dismissal and appropriate legal action by the Borough.

B. There shall be no lockout by the Borough.

i5



IN WITNESS WHEREOF, the partles set their hands and seals this
2 - day of December 20606

ATTEST: BOROUGH OF POINT PLEASANT BEACH

p 4 ’ufmw lg

- Chostine Riehl, s:msmess Adm Ib ator

Thomas Voge.l, Mayor

\V/) 2{&,?@ ey %} ﬁgmmk (Seal)

Maryaic- Eflsworth, Borough Clerk

ATTEST: TRANSPORT WORKERS UNION OF AMERICA AFL-CIO
and-its LOCAL 225 BRANCH 4 '

)%:Mv Ce /a{jp&, [~10 -0

~Susan A. Resch, Intefnational Vice President

LS s

P. Michael Omhsby, Chairperso

0’7@43_} 5 jﬂ,@n}%@‘\. [-l6-07 (Seal)

Diane Scavene, Vice Chafrperson
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SECTION 3. REST PERIODS

(A) All employees shall be entitled to one fifteen (15) minute
rest period in the half shift before the scheduled lunch period and
one fifteen {15) minute rest period in the half shift followinag the
scheduled lunch period.

(B) Clerical employees shall be entltled to substitute one
fifteen (15) minute rest period for the purpose of extending their.
scheduled lunch period from thirty (30) minutes to forty-five (45}
minutes.

(C) Rest periods shall be taken within the work area or on the
job site so as to afford no more than the_allotted‘flfteen (15} min-

utes per rest period.

SECTION 4. OVERTIME ELIGIBILITY AND PAY

:{A) Time and one half will be paid for time worked over eight
{8) straight-time hours in a given day except in the case of Clerical
employees and office personnel working thirty-two and one half (32%)
hour workweeks who will remain on straight-time until attaining
forty (40) hours per workweek.

(B) Time and ohe half will be paid to all employees for time
worked over forty (40) straight time hours per workweek.

(C) Time and one half will be paid for time worked by employees
on regularly scheduled days off provided said employee has accumulat-
ed forty (40) straiqht'time rate hours on paid status. (Paid status
ghall include: holidays not worked, vacatlon days not worked,
authorized sick leave, personal days and other authorized leave.)

(D) Time and one half will be paid for time worked by full time
employees on scheduled paid holidays.

(E} Call In - Time and one half will be paid for a minimum of
four {4) hours to any full-time employee called out after normal

working hours to perform overtime work.
{ITY Emergency Call In - In the event a full-time emplOyee 15

T R e S

. JUR e o o
called out to perform emergency work two' (2) hours ormore Pprios w0

the start of a normal work day, said employ hall remain on over-
time and be compensated at the rate of t

hours worked until said emergency work 1is concluded,



(G} Overtime will be paid bi-weekly and will be the sum total
of all authorized overtime worked during‘said period rounded up to
the next full one half hour.

(H} Authorized overtime shall be the time worked by an employee
as specified above in sub-sections A through F, at the direction of
an employees supervisor. Any overtime worked without the authoriza-
tion of an employees supervisor shall be considered unauthorized

overtime and will not be compensated for.

SECTION 6. PUNCTUALITY

(A} Em A grace

s

period of six {(6) minutes from the shift starting time will be alleow-

ed without reprimand unless frequent abuse occurs.




(B) Frequent abuse of the tardiness grace period and re-
sulting disciplinary action will be established as follows:

(1} Employees who are tardy two (2) workdays

within a calendar month shall receive a

verbal warning :
(2) Employees who are tardy three (3) workdays
- within a calendar month-shall receive a

written reorimand
(3) Employees who are tardy four (4) workdays

within a calendar month shall receive a

two {2) day suspension from paid status
{4) Employees who are tardy seven (7) workdays

within a calendar month shall receive a

ten (10) day suspension from paid status
{3) In cases where the progressive disciplinary

actions discribed above fail to correct an

employees pattern of chronic tardiness, dis- |

missal shall be sought |
(6} In the event an employee is caught altering ]

time records or punching a time card other ‘;

than his/her own, dismissal shall be scught |
(7) Employees who wait before starting their duties

because they arrived at the workplace earlier .

than the required time are not entitled to be ;

paid for the waiting time.

(C) In addition to the above listed disciplinary actions, any
lateness in excess of fifteen (15) minutes will result in the employees
pay being docked' to the next highest one half hour. )

(D} Employees will not be permitted to use accumulated leave
Or compensatory time in place of suspénsions.

(E) In the event of inclement weather or an emergency situa-
tion, employees may request time off which will be charged to their

accumulated leave.



Transport Workers Union of Amenca

AFL-CIO Local 225 Branch 4

1451 Highway 88 West, Suite 2
Rrick, NJ 08724

Telephot.c: (732) 785 2700
Fax: {737} 785-8322

Pt. Pleasant Beach Policy for Ovértime Work Department of Public Works

October 9, 2002 .

1. Scheduled overtime, with the exception of sanitation and street sweeping,
is to be offered one (1) day in advance of the work to be performed to all full
time employees on a daIIy seniority rotation basis who are present at work on

that day, pre
01/(’0—\ zy /2. 00/4"4

2. Sanitation Collection and Street Sweeping shall be performed by those
employees presently ass1gned to these routes as per the present practice.

3. All employees who are on vaca’uon, including Sanitation and Street
Sweepers, for a full workweek or who are absent on the day overtime is
distributed, shall not be offered to work the following weekend or a holiday
that is within their vacation period, unless it is an emergency situation and the
pool of qualified employees at work is exhausted. Vacation begins the
morning of the actual regular work day off (12:01 AM) and ends when the

employee returns to work.
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STAYS WiTH SOrTRAC!

IOURS OF WORK

SECTION 1. WORKWEEK

{A} The norﬁal workweek for full-time employees of the Public
Works Department shall be forty (40) hours of work in five (5) con-
secutive days of Eiqhtr(B) consecutive hours each day, Monday
through Friday, exclusive of time allotted for lunch periods.

(B) In twenty-four (24) hour operations or where there is a
' continuous seven (7) day per week operatlon made necessary by the
nature of the work, such as the Water Treatment Operation, the
normal workweek for full-time employees shall be forty (40) hours

of work in five (5} consecutive days of eight (8) consecutive
hours each day, exclusive of the time allotted for lunch nerlods.

(C) The normal workweek for full- time clerical employees and
-office personnel shall be thirty-two and one half (32%) hours of
work in five (5) consecutive days of six and one half (6%} hours
each day, Monday through Friday,_exclusive of the time allotted for

lunch periods.

'SECTION 2. LUNCH PERIOD

(A) All Public Works Department employeés working a full eight
(8} hour day shall be entitled to a lunch period of one (1} hour
duration. Whenever possible the lunch period shall be scheduled at
the middle of the full work day. ' .

- (B) All Clerical employees and Office Personnel working a ﬁull
gix and one half (&%) hour day shall be entitled to a lunch period
of one half (%) hour duration. Whenever possible the lunch period
shall be scheduled in the middle of the full work day.

{C) All employees on emergency call-in shall be entitled to a
lunch period every .four {4) hours to inciude a meal which shall be
charged to the Borough of Point Pleasant Beach at a cost not to
exceed 81X dollars (:6.00), Each such lunch period shall be of

suf ficient duration to finish said meal.



